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2007 年 6 月 29 日，《中华人民共和国劳动合同法》在历经四次审议之后，







































Law of the People’s Republic of China on Employment Contracts (Here after 
simplified as Labor Contract Law), which has taken into effect since January 1,2008, 
has aroused great attention and heated discussion all around the country from both 
theoretical and Practical Perspectives. In the discussion, the impact on the 
employment of the graduates is on of the focus of attention. 
With the use of the theory of Manufacturers optimization theory and Labor 
market supply and demand theory, based on a detailed analysis of the ‘Labor Contract 
Law’, combined with the actual situation of Graduates’ employment in China, the 
Paper does an in-depth study on the impact of ‘Labor Contract Law’, and propose the 
strategies and suggestions for different interest groups in the Graduates’ employment 
market.  
By economical analysis and literature analysis，this Paper concludes that: The 
impact of ‘Labor Contract Law’ on company’s labor costs varies depending on the 
enterprise type. The ‘Labor Contract Law’ has a significant effect on the corporations 
which are Labor-intensive enterprises. In these corporations, there is no standardized 
employment system, the labor contract signing rate is low, the social security tax rate 
is low, and the mobility of workers is greater. In contrast, the ‘Labor Contract Law’ 
has little effect on the Capital-intensive business. In these corporations, the 
employment system and social insurance and welfare system are rather complete, and 
the mobility of workers is relatively small. In the short term, due to the change of 
labor costs, the demand for college student of this two categories of enterprises 
change as: the Capital-intensive enterprises increased demand for college students, 
and the Labor-intensive enterprises decreased demand for college students. But in the 
long run, the Labor-intensive enterprises are more like to improve the employment 
system, the treatment gap between different types of enterprises will minify. It 
conducive to different types of enterprise to break the labor market segmentation, in 













At present there is no systematic analysis of this subject yet. Therefore, on the 
basis of summary from other scholars’ scattered analysis and investigation on site  
the Paper does a comprehensive and systematic analysis of the ‘Labor Contract Law’ 
impact on the Graduates’ employment at the first time. 
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2007 年 6 月 29 日，《中华人民共和国劳动合同法》在历经四次审议之后，
终于在第十届全国人民代表大会常务委员会第二十八次会议上高票表决通过，并
于 2008 年 1 月 1 日起实施。《劳动合同法》从第一次审议到第四次审议经历了将
近三年的时间，早在草案讨论期间，便引发了前所未有的争论，不同利益集团的








































































                                                        
2 关怀，林嘉.劳动法[M].北京:中国人民大学出版社，2006:139. 
3 常凯.劳动关系学[M].北京:中国劳动社会保障出版社，2005:13. 















































































































































1、 内部人-外部人理论  
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